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The following material was prepared solely by the India Abroad Center for Political
Awareness (IACPA) as an educational tool for the Indian American community. This
material has not been reviewed, endorsed, nor approved by any member of the Bush-
Cheney Transition team, the Bush-Cheney Presidential Transition Foundation, Inc., or
anyone el se affiliated with the new administration.

What isa political or presdential appointment?

A political gppointment can be an honor and a privilege, but it is unlike a career postion,
and isnot for everyone. Generdly, an adminigtration seeks to fill appointed positions
with those who helped its palitical party win the White House. Thus, to be successful, a
candidate must have substantia politica experience such as having worked on or
contributed to campaigns, ran for dective office, and/or maintain persond tieswith
influentia eected officids or party leaders. A candidate should aso be able to count on
the support from important congtituencies, such as trade or industry associations and
community organizations, as well as dected officias.

The process of obtaining a“plum job” can be very lengthy and demanding, and
candidates should be aware that there is much public and/or press scrutiny and extensive
FBI background checksinvolved. Every aspect of a candidate’ s personal, medical,
financid, and other histories will be reviewed and possibly become public. Additiondly,
applicantswill need to be aware of possible conflicts of interest concerns during and after
employment as most appointees’ dealings with the federal government will be restricted
for aperiod of time both during and after their Federd employment.

What types of positions ar e available?

The United States Government Policy and Supporting Positions (better known asthe
“Plum Book”) isissued by Congress every four years and lists thousands of civil service
leadership and support positions in the legidative and executive branches of the federd
government that may be filled by noncompetitive appointments. As of September 2000,
there were 7,403 such positions. These gppointments generdly fal under four categories:

Presdentid Appointment requiring Senate confirmeation (“PAS’)
Presdential Appointment without Senate gpproval (“PA”)
Nontcareer Senior Executive Service (“SES’)

Schedule C positions for entry to mid-levd assistants (“ Schedule C”)

Candidates for appointments are encouraged to obtain the latest Plum Book to determine
which positions and which agencies may be of interest. The Plum Book aso contains
other helpful information such as type and terms of gppointment, sdary, name of



incumbents, etc. The books are available for purchase a U.S. Government Printing
Office stores across the nation and on the Internet at:
http:/Mmmww.senate.gov/~gov  afairdtransgtionsg/pta index.htm

How long will it take to get a position?

There are no hard and fast rules on how long the process takes as there are too many
variablesinvolved. However, as agenerd guiddine, candidates should expect the
process to take at aminimum of four to Sx months from the time the application is
submitted for alower level pogtion to ayear or more for postions requiring Senate
confirmation. Of course, the more prominent the appointment, the longer it could take,
and possibly become controversid.

Another factor to congder isthe level where the desired position is Situated, i.e,
generdly, adminigrations will fill their cabinet and sub-cabinet positionsfirst before
attempting to fill support positionsfor those posts. Thisis because senior members of the
adminigration will generdly have a say on the individuas they wish to recruit asther
deputies and assigtants.

The search for members to serve on commissions and boards, or director positionsin
independent agencies can begin even later, and will continue throughout the duration of
the adminigtration as terms for these pogition often have specific beginning and ending
dates.

How do | apply for an appointment?

Interested Indian Americans should vist the officd BushCheney Trangition website at
www.bushcheneytransition.com to learn the specific steps required by the
adminigration in gpplying for apostion. The webste has both hard copy and online
versions of the gpplication form that must be submitted to begin the process.

IACPA encourages Indian American candidates to send their application and supporting
materiasto IACPA as soon as possible. IACPA will send materias of qudified
gpplicants to the White House. However, IACPA aso encourages you to send materias
directly to the White House as soon as possible, aswel. The applications should be
mailed to Clay Johnson, Director, Office of Presdentid Personnd, The White House,
Washington, DC 20500.

Wherecan | get moreinformation about appointments?

Thefollowing isaliging of rdated information available on the Internet that may be of
interest to candidates (please note that IACPA is not affiliated with the following
organizations, and we neither endorse nor support the accuracy of any information
contained on these websites):



Presdentia Trangtion Directory a: http://www.presidentidtransitiondirectory.gov/

American Enterprise Inditute' s “ Trangtion to Governing Project” at:
www.adl.or g/gover ning

Brookings Indtitution’s “ Presidentid Appointee Initiative’ at:
www.appointee.brookings.org

Council for Excdlence in Government’ s “ The 2000 Prune Book: How to succeed in
Washington'stop jobs’ at: www.excelgov.org

Heritage Foundation’ s “Mandate for Leadership” a: www.heritage.org/mandate

All thoseinterested in a political appointment, please send a cover letter and
resume, to |ACPA, after reviewing all theinformation above.

SENDING YOUR INFORMATION TO IACPA DOESNOT GUARANTEE AN
APPOINTMENT. IACPA WILL FORWARD ALL QUALIFIED RESUMESTO
THE WHITE HOUSE.



